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                                                          RESUME FOR CANDIDATE FOR ELECTIVE OFFICE  

                                                     

I hereby submit my resume and announce my candidacy for the TREA office of:      Treasurer 

Name:  Justin G. Jump  

Address:  308 Warwick Neck Ave 

City/State/Zip:  , Warwick, Rhode Island, 02889, USA 

Telephone No.:  (609)458-1484      E-Mail:   jumpjg@gmail.com 

I am a Member of Chapter #   Choose from list      MAL    ☒ 

Part I –    TREA Activities    

– 2020-2022, 2024-2026, TREA: Then Enlisted Association, National President 
– 2017-2024, National Labor Day & Memorial Day, flag bearer and wreath layer at "Tomb of Unknown Soldier" 
– 2019 Special Committee for Washington Office; Position Description and Office Interviews & Hirings 
– 2018 Special Committee for Washington Office; Employee Change over and Office Material Consolidation 
– 2018-2019, National Executive Committee; Finance Review and Future 
– National Board of Directors, 2nd Vice President, 2018-Present, Chairman Legislative and Membership Committees 
– National Board of Directors, 3rd Vice President, 2017-2018, Chairman of Membership Committee 
– National Board of Directors, 2 Yr. Director, 2016-2017,Chairman of Membership; preside over committee operations, 
pre/post-convention requirements, strategist of STRATEGIC RECRUITING & RETENTION 
– National Board of Directors, 2 Yr Director, 2014-2016, Committee Chairman, Bylaws & Standing Rules; preside over 
committee operations for amendment submissions, and pre/post conventions requirements; directed lateral review 
of Bylaws and Standing Rules 
 
CHAPTER 39, Aurora CO **Participate Chapter events and parades 
– Vice President - Nov 2014 to Sep 2015', Bylaws & Standing Rules 
– 2nd Vice President - Nov 2013 to Dec 2014', Committee Chair, Public Affairs 
– 3rd Vice President - Nov 2012 to Dec 2013', Committee Chair, Membership 
– 2 Year Director - Nov 2011 to Dec 2012', Committee Chair, Membership 
 
Part 2 – Community Activities 

– 2025-2026, Rhode Island Air National Guard, Chief Council, Member and Treasurer 
– Providence, Rhode Island, Irish Day Parade Flag Detail 
– Bristol Day Parade, Rhode Island, NCOIC, 2024 and participant 2022 and 2023 
– ANG Readiness Readiness, National Guard Bureau, Branch Lead for Directorate, Data Management Committee 
– District of Colombia, Military Flight Element Leader, National Memorial Parade - 2016 
– Chapter 39, Aurora, CO – Thursday Dinner Volunteer Server, 2014-2015' 
– Chapter 39, Aurora, CO – Breakfast Team Lead Volunteer Cook 2012-2015' 
– Chapter 39, Aurora, CO – Commerce City Memorial Day Parade participant 
– Air National Guard / AF Reserve Teen Leadership Summit Adult Summer Camp Counselor (4 Years) 
– Air Reserve Personnel Booster Club, Buckley AFB Colo. – President; Facilitate Command Coin Minting 
 
 
 
 
 
 



Part 3 – Education 
 
– Doctoral Candidate, Public Administration, Northcentral University, Scottsdale, Arizona Mar 2020 - 2022, Coursework 
– Masters of Public Administration; Public Works, Norwich University, Northfield, Vermont Jun 2012 
– Bachelors of Arts; Political Science / Legal Studies, University of Wisconsin - Whitewater, Wisconsin Aug 2003 
– Associate of Sciences; Human Resource management, Community College of Air Force, Maxwell AFB AL Feb 2005 
– Human Resources Management Certification 
– Senior Non-Commissioned Officer Academy, 2012 
– Non-Commissioned Officer Academy 
– Airmen Leadership School 
 
Part 4 – Military Service 

– March 2022 to Present, Chief Enlisted Manager, Human Resources and Administration, M-Day, Military Personnel Mngt Officer, GS12 
– Nov 2007 to Feb 2022, Senior Master Sergeant; Air National Guard, Activated on Title 10 USC (Extended Active Duty) 
– Nov 2004 to Oct 2007, Technical Sergeant; New Jersey, Air Nat'l Guard, Personnel Craftsman GS7, (Federal Technician) 
– Mar 2000 to Oct 2004, Staff Sergeant; Wisconsin Air National Guard, Personnel Journeyman, (Drilling) 
 
Part 5 – Other Fraternal Activities 

– Rhode Island Air National Guard, Chief Master Sergeant Council 
– Phi Mu Chapter of the Pi Sigma Alpha; Political Science Honoree 
– American Legion, POST 277, Necedah, Wisconsin 54646 
– Non-Commissioned Officer National Guard Association 
– New Jersey National Guard Association - Air National Guard 
Donating Member / Time and Money 
– TREAGives 
– National Parks Conservation Foundation, Yosemite Conservancy, Nature Conservancy, Sierra 
Club, Human Rights Campaign 
 
Part 6 - Remarks 

Salutations 

I hope this message finds you and your family well! 

It is a great honor and pleasure that I message you today in submitting my candidacy for the Office of Treasurer of TREA: The Enlisted 
Association. As a non-profit we are continually at crossroads like many other nationally recognized veteran service organizations (VSOs). 
Maintaining our relevancy is imperative to ensure we continue providing benefit to our retired and currently serving military veterans. 

At a time where historical VSOs relied solely on membership and their fraternal natures there is a never ending struggle to gain members 
and as TREA transitions into much more, I'd like to be locked in the transition to whatever brings TREA into the modern-day age of serving 
our community. It is for this reason that TREA has restructured and has prioritized of benevolence through TREA Gives. We still maintain 
focus on our veterans and being true to our congressional charter and mandate. It is this aspect that will focus my tenure as president in 
transitioning between the 501c19 to the 501c3 the benevolence arm of TREA. 

I look forward to working with each and every one of you for continuing TREA - The Enlisted Associations - for years to come. 

UNITED WE STAND!! 

 

Signature:  s//SIGNED/s/JGJ/                     Date:  1 June 2026 

By signing above, I certify that I have not been convicted of a felony in the last two years, or I have been convicted of a felony 
but my restitution and debt to society has been fulfilled and is outside of the two-year time limit. 

                                                                                          E-mail to:   TREAHQ@TREA.ORG 



CHIEF MASTER SERGEANT JUSTIN G. JUMP 
CMSgt Justin G. Jump serves as the Military Personnel Management 
Officer and Chief, Enlisted Manager, Senior Non-Commissioned 
Officer, dual status Federal Technician assigned to the Joint Force 
Headquarters - Air, Camp Fogarty, East Greenwich, RI, Rhode Island Air 
National Guard. He is responsible for staff assistance, guidance, and 
direction concerning Air National Guard personnel, administration, 
training, recruiting, retention, incentive, and budgetary matters, from 
E-1 to O-8, for The Adjutant General, the Assistant Adjutant General
(Air), and Air Staff. Additionally, he is responsible for state level
coordination of military personnel programs, developing state level
publications, policies, and procedures in support of the 143d Airlift Wing.
A principal assistant to the Director of Staff-Air and a liaison between
Army Joint Staff, the National Guard Bureau, the Air National Guard
Readiness Center, Air Reserve Personnel Center, General Officer-Senior
Leadership management, local, state, and federal agencies. An airman
leveraging a career of personnel to continuously build professional
relationships, enhancing program credibility, and ensuring successful
delivery of essential services to fellow Airmen.

Chief Jump is a Senior Personnel Craftsman, 3F091, who joined the Air Force in March 2000. After technical school he 
was stationed at the 115th Fighter Wing, Mission Support Group, Truax Field Air National Guard Base, WI.

In 2004 he received an honorable discharge after four years of reserve performance in the Air National Guard and moved to 
Delran, New Jersey. He accepted a Federal Technician position with the 108th Air Refueling Wing, Mission Support Flight, 
Career Enhancements element, McGuire AFB, NJ as Non-commission Officer in charge of relocations. In 2007 he was 
assigned to the Manpower, Personnel, Recruiting and Services Directorate stationed at Headquarters, Air Reserve Personnel 
Center, Denver, CO., as a Title 10 Stat Tour participant. During this time, he served in the position of DD Form 214 Service 
Team Lead, as a Customer Service Counselor Supervisor, and ANG Separation Technician Supervisor. In 2012 he was 
awarded career status by NGB and was nominated as Personnel Customer Service Manager and assigned as a Retirements 
Technician Supervisor. Prior to his current position, the SMSgt served as Force Management Personnel Technician, Senior 
Non-commissioned Officer of Officer Programs and Policies (A1PO), Manpower, Personnel, Recruiting and Services 
Directorate (NGB/A1), Joint Base Andrews, Maryland. Regardless of the position assigned, he continues to use his numerous 
experiences and expertise by augmenting various areas and supporting the citizen airmen. 

EDUCATION 
2000 Basic Training, Lackland AFB, TX. 
2000 Personnel Technical School, Keesler AFB, MS. 
2003 Bachelor of Arts degree in Political Science, Pre-Law, University of Wisconsin – Whitewater, WI. 
2003 Airman Leadership School, In-residence, McGhee Tyson, ANGB, TN. 
2005 Associate degree, Human Resource Management, CCAF, Maxwell AFB, AL. 
2005 Personnel Training for Contingency Ops (PERSCO), Keesler AFB, MS. 
2006 Personnel Craftsman Technical Training, by correspondence, McGuire AFB, NJ 
2009 Non-Commissioned Officer Academy, by correspondence, Maxwell AFB, AL. 
2010 Non-Commissioned Officer Academy, in-residence, McGhee Tyson ANGB, TN. 
2012 Senior Enlisted Joint Professional Military Education (DL), National Defense University, Joint Forces Staff College, VA. 2012 
Masters of Public Administration degree, Public Works, Norwich University, VT. 
2013 Senior Non-Commissioned Officer Academy, by correspondence, Maxwell AFB, AL. 
2013 Professional Managers Certification, CCAF, Maxwell AFB, AL. 
2024 Senior Enlisted Professional Military Education II (DL), National Defense University, Joint Forces Staff College, VA. 



ASSIGNMENTS OR CAREER CHRONOLOGY 
1. March 2000 – November 2004, Personnel Journeyman, 115 Mission Support Group, Truax Field, ANGB, Wisconsin
2. October 2004 – October 2007, Personnel Craftsman, 108 Mission Support Squadron, McGuire AFB, New Jersey
3. November 2007– October 2015, Personnel Customer Service Manager, Det. 41, Air Reserve Personnel Center, Buckley AFB
4. November 2015 – March 2022, Force Management Personnel Technician, Officer Programs and Policies, A1PO, Joint Base 

Andrews

MAJOR AWARDS AND DECORATIONS 
-Air Force Meritorious Service Medal
-Air and Space Commendation Medal with oak leaf cluster
-Air and Space Achievement Medal with oak leaf cluster
-Joint Meritorious Unit Award
-Air and Space Outstanding Unit Award
-Air and Space Organizational Excellence Award with two oak leaf cluster
-Air Force Good Conduct Medal with four oak leaf cluster
-Air Reserve Forces Meritorious Service Medal with oak leaf cluster
-National Defense Service Medal
-Global War on Terrorism Service Medal
-Air and Space Longevity Service with five oak leaf cluster
-Armed Forces Reserve Medal with bronze hourglass
-USAF NCO PME Graduate Ribbon with two leaf cluster
-Air Force Training Ribbon

OTHER ACHIEVEMENTS 
2014 Sr Non-Commissioned Officer of the 2nd Quarterly Awards, HQ Air Reserve Personnel Ctr 
Non-Commissioned Officer of the 3rd Quarterly Awards, NGB  
Airman of Quarter – HQ Air Reserve Personnel Center 

OCCUPATIONAL BADGES 

Headquarters Air-Staff 
National Guard Bureau 

PROFESSIONAL MEMBERSHIPS AND ASSOCIATIONS 
-2 Term and Immediate Past National President, TREA: The Enlisted Association
-Vice President, Chapter 39, Aurora CO, TREA: The Enlisted Association, Board of Directors
-President, Booster Club, HQ Air Reserve Personnel Center
-Member, American Legion, Post 277, Necedah Wisconsin
-Non-Commissioned Officer Association – New England Region

-Enlisted Air National Guard Association – United States/Rhode Island & New Jersey
-Phi Mu Chapter of Pi Sigma Alpha, Political Science, Fraternal Organization   

EFFECTIVE DATES OF PROMOTION

Airman, March 30, 2000 
Senior Airman, November. 15, 2001 
Staff Sergeant, April 1, 2004 Technical 
Sergeant, May 4, 2007 Master 
Sergeant, November 1, 2012 Senior 
Master Sergeant, April 23, 2019    
Chief Master Sergeant, July 16, 2024

(Current as of 1 February 2026 )



Justin G. Jump 
Warwick, RI 02889                                            (609) 458-1484                                              jumpjg@gmail.com      
 

HIGHLIGHT OF SKILLS  

• Currently serving in the US Air National Guard  
• Vast corporate knowledge of personnel programs & processes  
• Provide management of high visible multi-facet actions often topics of sensitive internal/external nature 

 
PROFESSIONAL EXPERIENCE 

 
Senior Level Officer, ANG, East Greenwich, RI (40hrs./wk.)                                                                 3/2022-Present  
GS12. Step 6  

• Provide policy interpretation & waiver coordination between Headquarters-Air, Rhode Island and Air 
National Guard Bureau, National Capitol Region 

• Manage Air National Guard Wing, Squadron & State Headquarters workforce document/ change requests 
• Ensure clear lines of communication & policy interpretations for questions on law, regulation/policy 
• Oversee promotional packages for staff all staff at various ranks/levels 
• Build, evaluate, and follow procedures, ensuring all necessary documents for submission  
• Attend weekly meetings for updates, provide feedback, & develop plans moving forward  
• Review, screen, and approve award packages 
• Stand in for supervisor as needed including: attend meetings, communicate/disseminate information 

 
Manpower Personnel Technician, ANG, Joint Base Andrews, MD (40hrs./wk.)                               01/2019 - 02/2022   

• E8 Senior Non-Commissioned Officer of Officer Programs and Policy Branch Superintendent of branch for 
officer program/polices for 54 states/territories 

• Informed of implications to topics of innovation that positively/negatively affected field operational 
environments 

• Developed, communicated and trained field agencies with changes in law, regulation and policy.  
• Established mechanisms to track transactional execution of Air Force Board of corrections and personnel 

case management corrective transactions through the monitoring to completion. 
• Gave states the authority to appointment civilian to military status and made external candidates to internal & 

assisted with transition  
 

Officer Programs Manager, ANG, Joint Base Andrews, MD (40hrs./wk.)                                         09/2015 - 12/2019   
• E7 Promotions Subject Matter Expert to 54 States, U.S. Territories and District of Columbia 
• Managed O5 and below promotions: Mandatory and Position Vacancy (PV) process; certified promotion 

eligibility consideration packages, updated promotions in Military Personnel Data System & published 
Federal Recognition Orders to States 

• Interacted with higher headquarters: Air National Guard Reserve Command, Headquarters Air Force, 
Secretary Air Force and Secretary of Defense for monthly PV list creation, coordination and approval. 

• Participated in biweekly Pentagon office visits to ensure all information was correct or removals needed 
• Ensured all polices were followed and information was processed in timely manner  

 
US Air Force, Air Reserve Personnel Center, Buckley AFB, Colorado 

 11/2007 - 8/2015 
Supt, Commander Support Staff, (40hrs./wk.)                               

• E7: managed 183 commander’s programs; supervised CSS Team of 5 military and 1 civilian 
• Maintained quality assurance review of Enlisted and Officer Reports for 169 service members 
• Monitored unit Fit to Fight testing, Leave Web approval process, Award & Decoration program 

submissions and command Emergency Management exercises 



• Monitored/ sustained command manpower readiness by coordinated efforts with AF Personnel 
Command for Regular Airforce vacancy advertisements i.e. position placement, briefed Directorate 
Senior Enlisted Leaders on manning end state.  

• Authorized government purchases, authorizing official with government purchase system 
• Manpower: fixed, advertised vacancies (4-5) and filled all slots  

 
Sr. Enlisted Retirements Team Technician: (40 hrs./wk.) 

• E7: provided oversite on 7 enlisted reporting, processed AF Reserve Command (ARC) retirement 
applications for Air Guard/Air Reserve & AGR personnel 

• Completed pay inputs for Age 60 Retirees w/DFAS Cleveland and counseled reserve retirement eligibility 
through service history pts credit summary audits. 

• Supervised senior leader evaluations performance, and mentor for personnel actions  
• Processed retirements validated eligibilities, gray area (no pension) cases  
• Processed/evaluated annuity pay actions for people applying for pension  

 
ANG Separations Technician Supervisor/ Telephone Counselor Supervisor: (40hrs./wk.)                 

• E6: supervised 1 military member while processing National Guard service verification documents for 
guardsman nationwide 

• Assisted with the creation of NGB 22s for Guard to Guard, Guard to Reserve transferring Airman 
• Processed NGB 22s for retirements and discharges from States to the IRR, or fully separating from service 
• Processed separation actions/orders  
• Supervised 1 military member and utilized “First Contact Resolution” in customer relations to resolve both 

Air Guard and AF Reserve personnel questions 
• Instructed members on navigation of vPC, vMPF & AFPC Secure applications, completed service document 

request fulfillments, AF Form 526s (service history credit summaries), DD 214s, NGB 22s, EPRs/OPRs and 
other miscellaneous service record information. 

• Took customer calls & answered questions on programs/policies to military personnel  
 
DD 214 Service Team Supervisor: (40hrs./wk.)                            

• Supervised 2 civilians/1 military member on a 7 person service team 
• Advised National Guard & Reserve FSS/CSSs on 214 creation procedures and processes through interpreting 

of Air Force Instructions: 36-3202  
• Researched, validated services, created new DD214s, & made corrections as needed  

 
Federal Civil Service, HR Assist.: US ANG, Joint Base McGuire-Dix-Lakehurst, NJ (40hrs./wk.)  11/2004 - 11/2007 

• Non Commissioned Officer of Relocations, Career Enhancements section of MPF/FSS w/1500 customer 
service base 

• Managed ANG Wing relocations process; separations and retirements, published NGB 22s (PC-III) and 
discharge documents 

• Managed recruit accession program and officiated enlistment contracts; briefed Wing CC standup. 
 

Federal Civil Service, HR Assist.: US ANG, Joint Force Headquarters, Madison, WI (40hrs./wk.)   1/2004 - 11/2004 
• Monitored the WI Army National Guard Leave program & assisted HRO application certification process 
• Drafted Army/Air Federal Technician vacancy announcement for statewide advertisement 
• created real-estate tracking database for relocating Wisconsin Guardsman 

 
EDUCATION 

 
Doctoral Candidate, Public Administration - Northcentral University, AZ                     Expected Graduation: 2027                                         
Masters Public Administration / Public Works Concentration - Norwich University, Northfield, VT          6/2012              
Bachelor Degree, Political Science & Legal Studies - University of Wisconsin, Whitewater, WI                    8/2003             


	Treasurer - Jump

